
Addendum #1 
Train Wreck Memorial Park 

Town of Thompson 
April 1, 2024 

 
 
The following additions should be incorporated into the project to comply with the State of 
Connecticut Commission on Human Rights and Opportunities Contract Compliance Unit and 
ARPA requirements. 
 

1. Replace Advertisement for Bidders with the attached version. 
 

2. Add to “Information for Bidders” as Section 22 the attached five page document entitled 
“COMMISSION ON HUMAN RIGHTS AND OPPORTUNITIES CONTRACT COMPLIANCE 
REGULATIONS NOTIFICATIONS TO BIDDERS” (Revised 9/3/15). This form must be 
submitted with the bid for the contract. 
 

3. Add to “Information for Bidders” as Section 23 the attached Required ARPA 
Certifications entitled CERTIFICATE OF DEBARMENT/SUSPENSION, CERTIFICATION 
REGARDING LOBBYING BY CONTRACTOR, CERTIFICATION REGARDING 
PROCUREMENT OF RECOVERED MATERIALS, CERTIFICATION REGARDING 
PROHIBITION ON CERTAIN TELECOMMUNICATIONS AND VIDEO SURVEILLANCE 
SERVICES OR EQUIPMENT, and CERTIFICATION REGARDING DOMESTIC PURCHASE OF 
GOODS PRODUCTS OR MATERIALS. 
 

4. Replace Section 36 of the General Conditions entitled “MISCELLANEOUS PROVISIONS” 
with the attached Section 36 entitled “MISCELLANEOUS PROVISIONS and ARPA 
REQUIREMENTS” 
 

5. Replace Section 11 of the Special Conditions entitled “NON DISCRIMINATION IN 
EMPLOYMENT” with the attached two page document entitled “Non-Discrimination and 
Affirmative Action Provisions for Municipal Public Works/Quasi-Public Agency Project 
Contracts” (revised 8/8/2022). 



 ADVERTISEMENT FOR BIDS AD-1 
 

 
TRAIN WRECK MEMORIAL PARK 

ADVERTISEMENT FOR BIDS 
 
Separate sealed bids for the construction of “Train Wreck Memorial Park ” will be 
received in the Selectmen’s Office, 815 Riverside Drive, P.O. Box 899, North Grosvenordale, 
CT 06255 until 2:00 PM Local Time on Tuesday May 21, 2024. All proposals recorded as 
received by the deadline will be opened publicly at the first regular meeting of the Board 
of Selectmen following the close of the bid period at the Merrill Seney Community Room 
at the Town Hall 815 Riverside Drive, North Grosvenordale, CT.  Bids must be in a sealed 
envelope clearly marked “Train Wreck Memorial Park”. Respondents may be present 
at the opening; however, there will be no public reading of bids.  
 
Work under this contract includes two separate bid items: 

1. Turntable Interpretive Area: clearing, masonry, earthwork, etc. 
2. Parking Lot Area: earthwork, drainage, paving, signage, etc. 

 
Bidders may bid on either, or both bid items. 
 
The Town of Thompson, will be using the web page https://www.thompsonct.org/bids 
on the Town’s web site as a method of getting all pertinent information out on the 
project. All necessary documents including bids sets, specifications, addendum and any 
addition information will be placed on the web page.  
 
The contractor who is selected to perform this State project must comply with CONN. 
GEN. STAT. §§ 4a-60, 4a-60a, 4a-60g, and 46a-68b through 46a-68f, inclusive, as 
amended by June 2015 Special Session Public Act 15-5. State law requires a minimum of 
twenty-five (25%) percent of the state-funded portion of the contract be set aside for 
award to subcontractors holding current certification from the Connecticut Department 
of Administrative Services (“DAS”) under the provisions of CONN. GEN. STAT. § 4a-60g. 
(25% of the total state-funded value with DAS-certified Small Businesses and 6.25% of 
the total state-funded value with DAS-certified Minority-, Women-, and/or Disabled-
owned Businesses.) The contractor must demonstrate good faith effort to meet the 25% 
set-aside goals.   
 
No bidder may withdraw his bid within 90 days after the actual date of the bid opening.   
  
The Town reserves the right to reject any and all bids or any part thereof, to waive 
defects in the same, or to accept any proposal or any part thereof deemed to be in the 
best interest of the Town of Thompson, Connecticut. The Town may award the two 
parts of the contract to two different bidders. 
  
All bidders are requested to note that the award of this Contract is subject to the 
following conditions and contingencies:   
1) The approval of such governmental agencies as may be required by law.  
2) The appropriation of adequate funds by the proper agencies.  
 

https://www.thompsonct.org/bids


 ADVERTISEMENT FOR BIDS AD-2 
 

An Affirmative Action/Equal Opportunity Employer.  Minority/Women’s Business 
Enterprises are encouraged to apply. 
 
 
 
 
AMY ST. ONGE, FIRST SELECTMAN 
TOWN OF THOMPSON, CONNECTICUT  



COMMISSION ON HUMAN RIGHTS AND OPPORTUNITIES 
CONTRACT COMPLIANCE REGULATIONS 

NOTIFICATION TO BIDDERS 
(Revised 09/3/15) 

 
The contract to be awarded is subject to contract compliance requirements mandated by Sections 4a-60 and 4a- 
60a of the Connecticut General Statutes; and, when the awarding agency is the State, Sections 46a-71(d) and 
46a-81i(d) of the Connecticut General Statutes.  There are Contract Compliance Regulations codified at Section 
46a-68j-21 through 43 of the Regulations of Connecticut State Agencies, which establish a procedure for awarding 
all contracts covered by Sections 4a-60 and 46a-71(d) of the Connecticut General Statutes. 

 
According to Section 46a-68j-30(9) of the Contract Compliance Regulations, every agency awarding a contract 
subject to the contract compliance requirements has an obligation to “aggressively solicit the participation of 
legitimate minority business enterprises as bidders, contractors, subcontractors and suppliers of materials.” 
“Minority business enterprise” is defined in Section 4a-60 of the Connecticut General Statutes as a business 
wherein fifty-one percent or more of the capital stock, or assets belong to a person or persons:  “(1) Who are 
active in daily affairs of the enterprise; (2) who have the power to direct the management and policies of the 
enterprise; and (3) who are members of a minority, as such term is defined in subsection (a) of Section 32-9n.” 
“Minority” groups are defined in Section 32-9n of the Connecticut General Statutes as “(1) Black Americans . . . 
(2) Hispanic Americans . . . (3) persons who have origins in the Iberian Peninsula . . . (4)Women . . . (5) Asian 
Pacific Americans and Pacific Islanders; (6) American Indians . . .”   An individual with a disability is also a 
minority business enterprise as provided by Section 4a-60g of the Connecticut General Statutes.  The above 
definitions apply to the contract compliance requirements by virtue of Section 46a-68j-21(11) of the Contract 
Compliance Regulations. 

 
The awarding agency will consider the following factors when reviewing the bidder’s qualifications under the 
contract compliance requirements: 

 
(a)  the bidder’s success in implementing an affirmative action plan; 
(b) the bidder’s success in developing an apprenticeship program complying with Sections 46a-68-1 to 

46a-68-17 of the Administrative Regulations of Connecticut State Agencies, inclusive; 
(c)  the bidder’s promise to develop and implement a successful affirmative action plan; 
(d) the bidder’s submission of employment statistics contained in the “Employment Information 

Form”, indicating that the composition of its workforce is at or near parity when compared to the 
racial and sexual composition of the workforce in the relevant labor market area; and 

(e)  the bidder’s promise to set aside a portion of the contract for legitimate minority 
business enterprises. See Section 46a-68j-30(10)(E) of the Contract Compliance Regulations. 

 
 

INSTRUCTIONS AND OTHER INFORMATION 
 

The  following  BIDDER  CONTRACT  COMPLIANCE MONITORING REPORT  must  be  completed  in  full,  signed,  and 
submitted with the bid for this contract. The contract awarding agency and the Commission on Human Rights and Opportunities 
will use the information contained thereon to determine the bidders compliance to Sections 4a-60 and 4a-60a CONN. GEN. 
STAT., and Sections 46a-68j-23 of the Regulations of Connecticut State Agencies regarding equal employment opportunity, and 
the bidder’s good faith efforts to include minority business enterprises as subcontractors and suppliers for the work of the 
contract. 

 
1)        Definition of Small Contractor 
Section 4a-60g CONN. GEN. STAT. defines a small contractor as a company that has been doing business under the same 
management and control and has maintained its principal place of business in Connecticut for a one year period immediately 
prior to its application for certification under this section, had gross revenues not exceeding fifteen million dollars in the 
most recently completed fiscal year, and at least fifty-one percent of the ownership of which is held by a person or persons who 
are active in the daily affairs of the company, and have the power to direct the management and policies of the company, except 
that a nonprofit corporation shall be construed to be a small contractor if such nonprofit corporation meets the requirements 
of subparagraphs (A) and (B) of subdivision 4a-60g CONN. GEN. STAT.



2)      Description of Job Categories (as used in Part IV Bidder Employment Information)   (Page 2) 
 

MANAGEMENT:  Managers plan, organize, direct, and 
control the major functions of an organization through 
subordinates who are at the managerial or supervisory level. 
They make policy decisions and set objectives for the 
company or departments. They are not usually directly 
involved in production or providing services. Examples 
include  top  executives,  public  relations  managers, 
managers  of   operations  specialties (such  as financial, 
human  resources,  or purchasing managers),  and construction 
and engineering managers. 
BUSINESS AND FINANCIAL OPERATIONS:  These 
occupations include managers and professionals who work 
with the financial aspects of the business.  These occupations 
include accountants and auditors, purchasing agents, 
management analysts, labor relations specialists, and budget, 
credit, and financial analysts. 
MARKETING AND SALES:  Occupations related to the 
act  or  process  of  buying  and  selling  products  and/or 
services  such  as  sales  engineer, retail  sales  workers and 
sales representatives including wholesale. 
LEGAL  OCCUPATIONS: In-House Counsel who is 
charged with providing legal advice and services in regards 
to legal issues that may arise during the course of standard 
business practices.   This category also includes assistive 
legal occupations such as paralegals, legal assistants. 
COMPUTER SPECIALISTS: Professionals responsible 
for the computer operations within a company are grouped 
in this category. Examples of job titles in this category 
include computer programmers, software engineers, 
database   administrators, computer   scientists, systems 
analysts, and computer support specialists 
ARCHITECTURE AND ENGINEERING: Occupations 
related to architecture, surveying, engineering, and drafting 
are included in this category. Some of the job titles in this 
category   include   electrical   and   electronic   engineers, 
surveyors,   architects,   drafters,  mechanical   engineers, 
materials  engineers,   mapping technicians, and civil 
engineers. 
OFFICE AND ADMINISTRATIVE SUPPORT: All 
clerical-type work is included in this category. These jobs 
involve the preparing, transcribing, and preserving o f  written 
communications and records; collecting accounts; gathering 
and distributing information; operating office machines and 
electronic data processing equipment; and distributing mail. 
Job titles listed in this category include telephone operators, 
bill and account collectors, customer service representatives, 
dispatchers, secretaries and administrative assistants, 
computer operators and clerks (such as payroll, shipping, 
stock, mail and file). 

 

BUILDING AND GROUNDS CLEANING AND 
MAINTENANCE: This category includes occupations 
involving landscaping, housekeeping, and janitorial 
services. Job titles found in this category include 
supervisors of landscaping or housekeeping, janitors, 
maids, grounds maintenance workers, and pest control 
workers. 
CONSTRUCTION  AND EXTRACTION: This 
category   includes  construction trades  and   related 
occupations. Job  titles  found  in  this  category include 
boilermakers, masons (all types), carpenters, construction 
laborers,  electricians,  plumbers  (and  related  trades), 
roofers, sheet metal workers,  elevator installers, 
hazardous materials removal workers, paperhangers, and 
painters.  Paving, surfacing, and tamping equipment 
operators; drywall and ceiling tile installers; and carpet, 
floor and tile installers and finishers are also included in 
this category. First line supervisors, foremen, and helpers 
in these trades are also grouped in this category. 
INSTALLATION, MAINTENANCE AND REPAIR: 
Occupations involving the installation, maintenance, and 
repair of equipment are included in this group. Examples 
of job titles found here are heating, ac, and refrigeration 
mechanics and  installers; telecommunication  line 
installers   and   repairers;   heavy   vehicle   and   mobile 
equipment  service  technicians  and  mechanics;  small 
engine  mechanics;  security  and  fire  alarm  systems 
installers; electric/electronic repair, industrial, utility and 
transportation   equipment;   millwrights; riggers;   and 
manufactured building and mobile home installers. First 
line supervisors, foremen, and helpers for these jobs are 
also included in the category. 
MATERIAL MOVING WORKERS: The job titles 
included in this group are Crane and tower operators; 
dredge, excavating, and lading machine operators; hoist and  
winch operators;  industrial  truck  and tractor operators; 
cleaners of vehicles and equipment; laborers and freight, 
stock, and material movers, hand; machine feeders and 
offbearers; packers and packagers, hand; pumping station 
operators; refuse and recyclable material collectors; and 
miscellaneous material moving workers. 
PRODUCTION WORKERS: The job titles included in 
this category are chemical production machine setters, 
operators and tenders; crushing/grinding workers; cutting 
workers; inspectors, testers sorters, samplers, weighers; 
precious stone/metal workers; painting workers; 
cementing/gluing machine operators and tenders; 
etchers/engravers;  molders,  shapers  and  casters  except 
for metal and plastic; and production workers. 



3) Definition of Racial and Ethnic Terms (as used in Part IV Bidder Employment Information) (Page 3) 
 

White (not of Hispanic Origin)-All persons having origins 
in any of the original peoples of Europe, North Africa, or 
the Middle East. 
Black (not of Hispanic Origin)-All persons having origins 
in any of the Black racial groups of Africa.  
Hispanic- All persons of Mexican, Puerto Rican, Cuban, 
Central or South American, or other Spanish culture or 
origin, regardless of race. 

Asian or Pacific Islander- All persons having origins in any 
of the original peoples of the Far East, Southeast Asia, the 
Indian subcontinent, or the Pacific Islands. This area includes 
China, India, Japan, Korea, the Philippine Islands, and Samoa. 
American  Indian  or  Alaskan  Native-  All  persons  having 
origins in any of the original peoples of North America, and 
who maintain cultural identification through tribal affiliation 
or community recognition.

 
BIDDER CONTRACT COMPLIANCE MONITORING REPORT 

  PART 1 – Bidder Information 
Company Name: 
Street Address: 
City & State: 
Chief Executive: 

Bidder Federal Employer 
Identification Number: 
Or 
Social Security Number: 

Major Business Activity: 
(brief description) 
 
 
 
 
 
 
 
 

Bidder Identification 
(response optional/definitions on page 1) 
 
-Bidder is a small contractor?  Yes     No 
-Bidder is a minority business enterprise?  Yes    No 
  (If yes, check ownership category) 
Black         Hispanic        Asian American      
American Indian/Alaskan Native     Iberian Peninsula     
Individual(s) with a Physical Disability         Female     
-Bidder is certified as above by State of CT?  Yes    No   

Bidder Parent Company: 
(If any) 
Other Locations in CT: 
(If any)  

 

  PART II - Bidder Nondiscrimination Policies and Procedures 
1. Does your company have a written Affirmative 
Action/Equal Employment Opportunity statement posted on 
company bulletin boards?   
Yes      No 

7.  Do all of your company contracts and purchase orders contain 
non-discrimination statements as required by Sections 4a-60 & 
4a-60a Conn. Gen. Stat.?   
Yes     No 

2. Does your company have the state-mandated sexual 
harassment prevention in the workplace policy posted on 
company bulletin boards?  
Yes      No 

8. Do you, upon request, provide reasonable accommodation 
to employees, or applicants for employment, who have 
physical or mental disability?  
Yes     No 

3. Do you notify all recruitment sources in writing of your 
company’s Affirmative Action/Equal Employment Opportunity 
employment policy? Yes      No 

9. Does your company have a mandatory retirement age for all 
employees?   
Yes     No 

4. Do your company advertisements contain a written statement 
that you are an Affirmative Action/Equal Opportunity Employer?   
Yes     No 

10. If your company has 50 or more employees, have you provided at 
least two (2) hours of sexual harassment training to all of your 
supervisors?  Yes     No     N/A 

5. Do you notify the Ct. State Employment Service of all 
employment openings with your company?  
 Yes     No 

11. If your company has apprenticeship programs, do they meet the 
Affirmative Action/Equal Employment Opportunity requirements of 
the apprenticeship standards of the Ct. Dept. of Labor?  
 Yes      No     N/A 

6. Does your company have a collective bargaining 
agreement with workers? 
Yes      No  

6a. If yes, do the collective bargaining agreements contain 
non-discrimination clauses covering all workers? Yes      No 
 
6b. Have you notified each union in writing of your 

commitments under the nondiscrimination requirements 
of contracts with the state of CT?   
Yes      No 

12. Does your company have a written affirmative action Plan?   
Yes      No 
If no, please explain. 
 
 
13. Is there a person in your company who is responsible for equal
employment opportunity?   Yes     No 
If yes, give name and phone number: 
 



Part III - Bidder Subcontracting Practices (Page 4) 
 

1. Will the work of this contract include subcontractors or suppliers?    Yes      No 
1a. If yes, please list all subcontractors and suppliers and report if they are a small contractor and/or a minority business 
enterprise. (defined on page 1 / use additional sheet if necessary) 

 
 
 
 
 
 
             1b. Will the work of this contract require additional subcontractors or suppliers other than those identified in 1a. above?  Yes     No   

 
 
 

PART IV - Bidder Employment Information Date: 
JOB CATEGORY * OVERALL 

TOTALS WHITE (not of 
Hispanic origin) BLACK (not of Hispanic 

origin) 
HISPANIC ASIAN or 

PACIFIC 
ISLANDER 

 AMERICAN INDIAN or 
  ALASKAN NATIVE 

   
Male  

Female  
Male Female Male Female Male Female  

Male Female

 
Management            

 
Business & Financial Ops            
Marketing & Sales            
Legal Occupations            

 
Computer Specialists            

 
Architecture/Engineering            

 
Office & Admin Support            

 
Bldg/ Grounds 
Cleaning/Maintenance            

 
Construction & Extraction            

 
Installation , Maintenance 
& Repair 

           

Material Moving Workers            
Production Occupations            

 
TOTALS ABOVE            

 
Total One Year Ago            

 
FORMAL ON THE JOB TRAINEES  (ENTER FIGURES FOR THE SAME CATEGORIES AS ARE SHOWN ABOVE) 

 
Apprentices            

 
Trainees            

 
*NOTE: JOB CATEGORIES CAN BE CHANGED OR ADDED TO (EX. SALES CAN BE ADDED OR REPLACE A CATEGORY NOT USED IN YOUR COMPANY) 



PART V - Bidder Hiring and Recruitment Practices (Page 5) 
 

1. Which of the following recruitment sources are used by you? 
(Check yes or no, and report percent used) 

 
2. Check (X) any of the below listed 

requirements that you use as 
a hiring qualification 

 
(X) 

3. Describe below any other practices or actions that you take which 
show that you hire, train, and promote employees without discrimination 

SOURCE YES NO  
% of applicants 
provided by 
source 

State Employment 
Service 

    Work Experience 

Private Employment 
Agencies 

    Ability to Speak or 
Write English 

Schools and Colleges     Written Tests 
Newspaper 
Advertisement 

    High School Diploma 

Walk Ins     College Degree 
Present Employees     Union Membership 

 
Labor Organizations     Personal 

Recommendation 
Minority/Community 
Organizations 

    Height or Weight 

Others (please identify)     Car Ownership 
     Arrest Record 
     Wage Garnishments 

 
Certification (Read this form and check your statements on it CAREFULLY before signing). I certify that the statements made by me on this BIDDER CONTRACT COMPLIANCE 
MONITORING REPORT are complete and true to the best of my knowledge and belief, and are made in good faith. I understand that if I knowingly make any misstatements of facts, I am 
subject to be declared in non-compliance with Section 4a-60, 4a-60a, and related sections of the CONN. GEN. STAT. 

 
 

(Signature)  
(Title) (Date Signed)  

(Telephone) 

 

 



 

8 
 INFORMATION FOR BIDDERS 

 

 

                                             CERTIFICATE OF DEBARMENT / SUSPENSION  

The Contractor, ________________________________________________________________,  
(Print business name of Contractor above) 

certifies, by submission of this document, that neither it nor its principals is presently debarred, 
suspended, proposed for debarment, declared ineligible or voluntarily excluded from 
participation in this transaction by any federal department or agency. 
 
Where the Contractor is unable to certify to any of the statements in this certification, such 
Contractor must attach an explanation to this submittal. 
 
The Contractor, ________________________________________________________________,  

(Print business name of Contractor above) 
 certifies or affirms the truthfulness and accuracy of the contents of the statements 
submitted on or with this certification. 
 

_____________________________________________ 

Signature of Authorized Official 

_____________________________________________ 

Print Name of Authorized Official 

_____________________________________________ ______________________________ 

Print Title of Authorized Official Date 

 
THIS FORM MUST BE COMPLETED BY THE PRIME CONTRACTOR AND ANY 
SUB-TIER CONTRACTOR THAT WILL BE AFFILIATED WITH THE WORK 
LISTED ON THE ATTACHED DOCUMENTS.   
 
 
 
 
 
 
 
 
 
 
 

 



 

9 
 INFORMATION FOR BIDDERS 

 

                                  CERTIFICATION REGARDING LOBBYING BY CONTRACTOR 
 
Pursuant to 40 CFR Part 20 (which is by this reference incorporated herein), the undersigned Contractor 
certifies, to the best of his or her knowledge and belief, that: 
 

A. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, 
to any person for influencing or attempting to influence an officer or employee of an agency, a 
Member of Congress, an officer or employee of Congress, or an employee of a Member of 
Congress in connection with the awarding of any Federal contract, the making of any Federal 
grant, the making of any Federal loan, the entering into of any cooperative agreement, and the 
extension, continuation, renewal, amendment, or modification of any Federal contract, grant, 
loan, or cooperative agreement. 

B. If any funds other than Federal appropriated funds have been paid or will be paid to any person 
for influencing or attempting to influence an officer or employee of any agency, a Member of 
Congress, an officer or employee of Congress, or an employee of a Member of Congress in 
connection with this Federal contract, grant, loan, or cooperative agreement, the undersigned 
must complete and submit Standard Form-LLL Disclosure Form to Report Lobbying, in 
accordance with its instructions. 

C. The undersigned must require that the language of this certification be included in the award 
documents for all subawards at all tiers (including subcontracts, subgrants, and contracts under 
grants, loans, and cooperative agreements) and that all subContractors must certify and disclose 
accordingly. 

This certification is a material representation of fact upon which reliance was placed when this transaction 
was made or entered into.  Submission of this certification is a prerequisite for making or entering into 
this transaction imposed by section 1352, title 31, U.S. Code.  Any person who fails to file the required 
certification must be subject to a civil penalty of not less than $10,000 and not more than $100,000 for 
each such failure. 
The Contractor, ________________________________________________________________,  

(Print business name of Contractor above) 
certifies or affirms the truthfulness and accuracy of each statement of its certification and disclosure, if 
any. In addition, the Contractor understands and agrees that the provisions of 31 U.S.C. A 3801, et seq., 
apply to this certification and disclosure, if any. 
 
 _______________________________________________  

Signature of Authorized Official 

 _______________________________________________  

Print Name of Authorized Official 

 _______________________________________________   _______________________________  

Print Title of Authorized Official Date 

 



 

10 
 INFORMATION FOR BIDDERS 

NOTE:  The penalty for making false statements in offers is prescribed in 18 U.S.C. 1001. 
 
 

 

                  CERTIFICATION REGARDING PROCUREMENT OF RECOVERED MATERIALS  
 
Pursuant to the procurement requirements of Section 6002 of the Environmental Protection 
Agency (EPA) at 40 C.F.R. Part 247 the Contractor, 
___________________________________________ 

                              (Print business name of Contractor above) 
 

shall make maximum use of products containing recovered materials that are EPA-designated 
items until the product cannot be acquired: 
 

1. Competitively within a timeframe providing for compliance with the contract 
performance schedule; 

2. Meeting contract performance requirements; or 

3. At a reasonable price. 

The undersigned Contractor agrees to provide a preference for those products and services that 
conserve natural resources, protect the environment, and are energy efficient by complying with 
and facilitating compliance with Section 6002 of the Resource Conservation and Recovery Act, 
as amended, 42 U.S.C. § 6962, and U.S. Environmental Protection Agency, “Comprehensive 
Procurement Guideline for Products Containing Recovered Materials,” 40 C.F.R. Part 247.   
The undersigned Contractor also agrees to comply with all other applicable requirements of 
Section 6002 of the Solid Waste Disposal Act. 
 
_____________________________________________ 

Signature of Authorized Official 

_____________________________________________ 

Print Name of Authorized Official 

_____________________________________________ ______________________________ 

Print Title of Authorized Official Date 

 
 
 
 
 
 



 

11 
 INFORMATION FOR BIDDERS 

 
 
 
 
 

 

CERTIFICATION REGARDING PROHIBITION ON 

CERTAIN TELECOMMUNICATIONS AND 

VIDEO SURVEILLANCE SERVICES OR EQUIPMENT 

 

Pursuant to Public Law 115-232, section 889, the undersigned Contractor, 

______________________________________________________________________________
__ 

(Print business name of Contractor above) 

certifies, by submission of this document that the contract (or any extension or renewal) does not 
contain covered telecommunications equipment.  The Owner is prohibited to procure or obtain 
equipment, services, or systems that uses covered telecommunications equipment or services as a 
substantial or essential component of any system, or as critical technology as part of any system. 
As described in Public Law 115-232, section 889, covered telecommunications equipment is 
telecommunications equipment produced by Huawei Technologies Company or ZTE Corporation 
(or any subsidiary or affiliate of such entities). 

 

 
_____________________________________________ 

Signature of Authorized Official 

_____________________________________________ 

Print Name of Authorized Official 

_____________________________________________ ______________________________ 

Print Title of Authorized Official Date 

 

 

 

https://www.govinfo.gov/link/plaw/115/public/232
https://www.govinfo.gov/link/plaw/115/public/232
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 INFORMATION FOR BIDDERS 

 

CERTIFICATION REGARDING DOMESTIC PURCHASE 

OF GOODS PRODUCTS OR MATERIALS 

 

To the greatest extent practicable under this Federal award the Contractor, 
______________________________________________________________________________ 

(Print business name of Contractor above) 
agrees to provide a preference for the purchase, acquisition, or use of goods, products, or 
materials produced in the United States (including but not limited to iron, aluminum, steel, 
cement, and other manufactured products). The requirements of this section will be included in 
all sub-awards including all contracts and purchase orders for work or products under this award. 
For purposes of this certification: 

                               
A. “Produced in the United States” means, for iron and steel products, that all 
manufacturing processes, from the initial melting stage through the application of 
coatings, occurred in the United States. 

 
B. “Manufactured products” means items and construction materials composed in whole 

or 
in part of non-ferrous metals such as aluminum; plastics and polymer-based products 
such as polyvinyl chloride pipe; aggregates such as concrete; glass, including optical 
fiber; and lumber.   
 
The undersigned Contractor agrees to comply with this requirement and must include the 
requirements in all subawards including all contracts and purchase orders for work or 
products under this award.   
 
 

_____________________________________________ 

Signature of Authorized Official 

_____________________________________________ 

Print Name of Authorized Official 

_____________________________________________ ______________________________ 

Print Title of Authorized Official Date 

 
 
 
 
 

END OF SECTION 



 

 GENERAL CONDITIONS 

 
 
36. MISCELLANEOUS PROVISIONS AND ARPA REQUIREMENTS 
 
The CONTRACTOR is required to comply with all provisions of the Civil Rights Act of 1964, the Equal 
Employment Opportunity Act of 1972, Executive Orders 11246, 11375, 11478, the 13th, 14th, and 
15th Amendments of the United States Constitution, Civil Rights Act of 1886, 1870, 1871, Equal 
Pay of 1963, Title VI and VII of the 1964 United States Civil Rights Act, Presidential Executive Orders 
11246, amended by 11375, (nondiscrimination under federal contracts), Act 1, Section 1 and 20 of 
the Connecticut Constitution, Governor Grasso’s Executive Order Number 11, Governor O’Neill’s 
Executive Order Number 9, the Connecticut Fair Practices Law (Sec. 46a-60-69) of the Connecticut 
General Statutes, Connecticut Code of Fair Practices (Sec. 46a-70-81), Deprivation of Civil Rights 
(Sec. 46a-58(a)(d)), Public Accommodations Law (Sec. 46a-63-64), Discrimination against Criminal 
Offenders (Sec. 46a-80), definition of blind (Sec. 46a-51(1)), definition of Physically Disabled (Sec. 
46a-51(15), definition of Mentally Retarded (Sec. 46a-51(13)), cooperation with the Commission 
on Human Rights and Opportunities (Sec. 46a-77), Sexual Harassment (Sec. 46a-60(a)(8)), 
Connecticut Credit Discrimination Law (360436 through 439), Title 1 of the State and the Local 
Fiscal Assistance Act of 1972.. 
 
Pursuant to section 4a-60 of the Connecticut General Statutes, the CONTRACTOR agrees and 
warrants that, in the performance of the Design-Build Contract, the CONTRACTOR will not 
discriminate or permit discrimination against any person or group of persons on the grounds of 
race, color, religious creed, age, marital status, national origin, ancestry, sex, mental retardation or 
physical disability, including, but not limited to, blindness, unless it is shown by the CONTRACTOR 
that such disability prevents performance of the Work involved, in any manner prohibited by the 
laws of the United States or the State of Connecticut.  The CONTRACTOR further agrees (1) to take 
affirmative action to insure that applicants with job related qualifications are employed and that 
employees are treated when employed without regard to their race, color, religious creed, age, 
marital status, national origin, ancestry, sex, mental retardation, or physical disability, including, 
but not limited to, blindness, unless it is shown by such CONTRACTOR that such disability prevents 
performance of the work involved; (2) in all solicitations or advertisements for employees placed 
by or on behalf of the CONTRACTOR, to state that it is an "affirmative action-equal opportunity 
employer" in accordance with regulations adopted by the Connecticut Commission on Human Rights 
and Opportunities' (3) to provide each labor union or representative of workers with which such 
CONTRACTOR has a collective bargaining agreement or other contract or understanding and each 
vendor with which such CONTRACTOR has a contract or understanding, a notice to be provided by 
the commission advising the labor union or workers' representative of the contractor's commitments 
under this section, and to post copies of the notice in conspicuous places available to employees 
and applicants for employment; (4) to comply with each provision of section 4a-60 and section 46a-
56, 46a-68e, and 46a-68f of the Connecticut General Statutes; (5) to provide the Commission on 
Human Rights and Opportunities with such information requested by the commission and permit 
access to pertinent books, records and accounts concerning the employment practices and 
procedures of the contractor as related to the provisions of this section and section 46a-56 of the 
Connecticut General Statutes. 
 
The foregoing principles and requirements of Equal Opportunity and Affirmative Action, as 
incorporated herein, will be incorporated into “Equal Opportunity- Non-Discrimination Clause” to be 
included in all bid documents, purchase orders, leases and contracts executed by the CONTRACTOR 
or any contractor, subcontractor, design professional or any entity acting on its behalf.   
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Equal Employment Opportunity. Except as otherwise provided under 41 CFR Part 60, all contracts 
that meet the definition of “federally assisted construction contract” in 41 CFR Part 60–1.3 must 
include the equal opportunity clause provided under 41 CFR 60–1.4(b), in accordance with 
Executive Order 11246, “Equal Employment Opportunity” (30 FR 12319, 12935, 3 CFR Part, 1964–
1965 Comp., p. 339), as amended by Executive Order 11375, “Amending Executive Order 11246 
Relating to Equal Employment Opportunity,” and implementing regulations at 41 CFR part 60, 
“Office of Federal Contract Compliance Programs, Equal Employment Opportunity, Department of 
Labor.”  
 
Davis-Bacon Act, as amended (40 U.S.C. 3141–3148). When required by Federal program 
legislation, all prime construction contracts in excess of $2,000 awarded by non-Federal entities 
must include a provision for compliance with the Davis-Bacon Act (40 U.S.C. 3141–3144, and 3146–
3148) as supplemented by Department of Labor regulations (29 CFR Part 5, “Labor Standards 
Provisions Applicable to Contracts Covering Federally Financed and Assisted Construction”). In 
accordance with the statute, contractors must be required to pay wages to laborers and mechanics 
at a rate not less than the prevailing wages specified in a wage determination made by the Secretary 
of Labor. In addition, contractors must be required to pay wages not less than once a week. The 
non-Federal entity must place a copy of the current prevailing wage determination issued by the 
Department of Labor in each solicitation. The decision to award a contract or subcontract must be 
conditioned upon the acceptance of the wage determination. The non-Federal entity must report 
all suspected or reported violations to the Federal awarding agency. The contracts must also include 
a provision for compliance with the Copeland “Anti-Kickback” Act (40 U.S.C. 3145), as supplemented 
by Department of Labor regulations (29 CFR Part 3, “Contractors and Subcontractors on Public 
Building or Public Work Financed in Whole or in Part by Loans or Grants from the United States”). 
The Act provides that each contractor or subrecipient must be prohibited from inducing, by any 
means, any person employed in the construction, completion, or repair of public work, to give up 
any part of the compensation to which he or she is otherwise entitled. The non-Federal entity must 
report all suspected or reported violations to the Federal awarding agency.  
 
Contract Work Hours and Safety Standards Act (40 U.S.C. 3701–3708). Where applicable, all 
contracts awarded by the non-Federal entity in excess of $100,000 that involve the employment of 
mechanics or laborers must include a provision for compliance with 40 U.S.C. 3702 and 3704, as 
supplemented by Department of Labor regulations (29 CFR Part 5). Under 40 U.S.C. 3702 of the 
Act, each contractor must be required to compute the wages of every mechanic and laborer on the 
basis of a standard work week of 40 hours. Work in excess of the standard work week is permissible 
provided that the worker is compensated at a rate of not less than one and a half times the basic 
rate of pay for all hours worked in excess of 40 hours in the work week. The requirements of 40 
U.S.C. 3704 are applicable to construction work and provide that no laborer or mechanic must be 
required to work in surroundings or under working conditions which are unsanitary, hazardous or 
dangerous. These requirements do not apply to the purchases of supplies or materials or articles 
ordinarily available on the open market, or contracts for transportation or transmission of 
intelligence.  
 
 
Rights to Inventions Made Under a Contract or Agreement. If the Federal award meets the definition 
of “funding agreement” under 37 CFR § 401.2 (a) and the recipient or subrecipient wishes to enter 
into a contract with a small business firm or nonprofit organization regarding the substitution of 
parties, assignment or performance of experimental, developmental, or research work under that 
“funding agreement,” the recipient or subrecipient must comply with the requirements of 37 CFR 
Part 401, “Rights to Inventions Made by Nonprofit Organizations and Small Business Firms Under 
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Government Grants, Contracts and Cooperative Agreements,” and any implementing regulations 
issued by the awarding agency.  
 
Clean Air Act (42 U.S.C. 7401–7671q.) and the Federal Water Pollution Control Act (33 U.S.C. 1251–
1387), as amended—Contracts and subgrants of amounts in excess of $150,000 must contain a 
provision that requires the non-Federal award to agree to comply with all applicable standards, 
orders or regulations issued pursuant to the Clean Air Act (42 U.S.C. 7401–7671q) and the Federal 
Water Pollution Control Act as amended (33 U.S.C. 1251–1387). Violations must be reported to the 
Federal awarding agency and the Regional Office of the Environmental Protection Agency (EPA).  
(H) Debarment and Suspension (Executive Orders 12549 and 12689)—A contract award (see 2 CFR 
180.220) must not be made to parties listed on the governmentwide exclusions in the System for 
Award Management (SAM), in accordance with the OMB guidelines at 2 CFR 180 that implement 
Executive Orders 12549 (3 CFR part 1986 Comp., p. 189) and 12689 (3 CFR part 1989 Comp., p. 
235), “Debarment and Suspension.” SAM Exclusions contains the names of parties debarred, 
suspended, or otherwise excluded by agencies, as well as parties declared ineligible under statutory 
or regulatory authority other than Executive Order 12549.  
 
Byrd Anti-Lobbying Amendment (31 U.S.C. 1352)—Contractors that apply or bid for an award 
exceeding $100,000 must file the required certification. Each tier certifies to the tier above that it 
will not and has not used Federal appropriated funds to pay any person or organization for 
influencing or attempting to influence an officer or employee of any agency, a member of Congress, 
officer or employee of Congress, or an employee of a member of Congress in connection with 
obtaining any Federal contract, grant or any other award covered by 31 U.S.C. 1352. Each tier must 
also disclose any lobbying with non-Federal funds that takes place in connection with obtaining any 
Federal award. Such disclosures are forwarded from tier to tier up to the non-Federal award.  
 
§ 200.323 Procurement of recovered materials. 
A non-Federal entity that is a state agency or agency of a political subdivision of a state and its 
contractors must comply with section 6002 of the Solid Waste Disposal Act, as amended by the 
Resource Conservation and Recovery Act. The requirements of Section 6002 include procuring only 
items designated in guidelines of the Environmental Protection Agency (EPA) at 40 CFR part 247 
that contain the highest percentage of recovered materials practicable, consistent with maintaining 
a satisfactory level of competition, where the purchase price of the item exceeds $10,000 or the 
value of the quantity acquired during the preceding fiscal year exceeded $10,000; procuring solid 
waste management services in a manner that maximizes energy and resource recovery; and 
establishing an affirmative procurement program for procurement of recovered materials identified 
in the EPA guidelines. 
 
§ 200.216 Prohibition on certain telecommunications and video surveillance services or equipment. 
(a) Recipients and subrecipients are prohibited from obligating or expending loan or grant funds to:  
(1) Procure or obtain;  
(2) Extend or renew a contract to procure or obtain; or  
(3) Enter into a contract (or extend or renew a contract) to procure or obtain equipment, services, 
or systems that uses covered telecommunications equipment or services as a substantial or 
essential component of any system, or as critical technology as part of any system. As described in 
Public Law 115–232, section 889, covered telecommunications equipment is telecommunications 
equipment produced by Huawei Technologies Company or ZTE Corporation (or any subsidiary or 
affiliate of such entities).  
 
(i) For the purpose of public safety, security of government facilities, physical security surveillance 
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of critical infrastructure, and other national security purposes, video surveillance and 
telecommunications equipment produced by Hytera Communications Corporation, Hangzhou 
Hikvision Digital Technology Company, or Dahua Technology Company (or any subsidiary or affiliate 
of such entities).  
 
(ii) Telecommunications or video surveillance services provided by such entities or using such 
equipment.  
 
(iii) Telecommunications or video surveillance equipment or services produced or provided by an 
entity that the Secretary of Defense, in consultation with the Director of the National Intelligence 
or the Director of the Federal Bureau of Investigation, reasonably believes to be an entity owned 
or controlled by, or otherwise connected to, the government of a covered foreign country.  
(b) In implementing the prohibition under Public Law 115–232, section 889, subsection (f), 
paragraph (1), heads of executive agencies administering loan, grant, or subsidy programs shall 
prioritize available funding and technical support to assist affected businesses, institutions and 
organizations as is reasonably necessary for those affected entities to transition from covered 
communications equipment and services, to procure replacement equipment and services, and to 
ensure that communications service to users and customers is sustained.  
(c) See Public Law 115–232, section 889 for additional information.  
(d) See also § 200.471. 
 
§ 200.322 Domestic preferences for procurements. 
(a) As appropriate and to the extent consistent with law, the non-Federal entity should, to the 
greatest extent practicable under a Federal award, provide a preference for the purchase, 
acquisition, or use of goods, products, or materials produced in the United States (including but not 
limited to iron, aluminum, steel, cement, and other manufactured products). The requirements of 
this section must be included in all subawards including all contracts and purchase orders for work 
or products under this award.  
(b) For purposes of this section:  
(1) “Produced in the United States” means, for iron and steel products, that all manufacturing 
processes, from the initial melting stage through the application of coatings, occurred in the United 
States.  
(2) “Manufactured products” means items and construction materials composed in whole or in part 
of non-ferrous metals such as aluminum; plastics and polymer-based products such as polyvinyl 
chloride pipe; aggregates such as concrete; glass, including optical fiber; and lumber.  
(c) Federal agencies providing Federal financial assistance for infrastructure projects must 
implement the Buy America preferences set forth in 2 CFR part 184. 
 
Increasing Seat Belt Use in the United States.  
Pursuant to Executive Order 13043, 62 FR 19217 (Apr. 18, 1997), Engineer is encouraged to adopt 
and enforce on-the-job seat belt policies and programs for your employees when operating 
company-owned, rented or personally owned vehicles. 
 
 
Reducing Text Messaging While Driving.  
Pursuant to Executive Order 13513, 74 FR 51225 (Oct. 6, 2009), Engineer is encouraged to adopt 
and enforce policies that ban text messaging while driving, and establish workplace safety policies 
to decrease accidents caused by distracted drivers. 
(O) Publications.    
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Any publications produced with funds from this award must display the following language: “This 
project [is being] [was] supported, in whole or in part, by federal award number [enter project 
FAIN] awarded to [the Town of Thompson, CT] by the U.S. Department of the Treasury.” 
 

END OF SECTION 
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Non-Discrimination and Affirmative Action Provisions for Municipal Public Works/Quasi-Public 
Agency Project Contracts 

 
(A) (1) The contractor agrees and warrants that in the performance of the contract such contractor will 

not discriminate or permit discrimination against any person or group of persons on the grounds of 
race, color, religious creed, age, marital status, national origin, ancestry, sex, gender identity or 
expression, status as a veteran, intellectual disability, mental disability or physical disability, 
including, but not limited to, blindness, unless it is shown by such contractor that such disability 
prevents performance of the work involved, in any manner prohibited by the laws of the United 
States or of the state of Connecticut; and the contractor further agrees to take affirmative action to 
ensure that applicants with job-related qualifications are employed and that employees are treated 
when employed without regard to their race, color, religious creed, age, marital status, national 
origin, ancestry, sex, gender identity or expression, status as a veteran, intellectual disability, mental 
disability or physical disability, including, but not limited to, blindness, unless it is shown by such 
contractor that such disability prevents performance of the work involved; (2) The contractor 
agrees, in all solicitations or advertisements for employees placed by or on behalf of the contractor, 
to state that it is an “affirmative action-equal opportunity employer” in accordance with regulations 
adopted by the Commission on Human Rights and Opportunities; (3) The contractor agrees to 
provide each labor union or representative of workers with which such contractor has a collective 
bargaining agreement or other contract or understanding and each vendor with which such 
contractor has a contract or understanding, a notice to be provided by the Commission on Human 
Rights and Opportunities advising the labor union or workers' representative of the contractor's 
commitments under this section, and to post copies of the notice in conspicuous places available to 
employees and applicants for employment; (4) The contractor agrees to comply with each provision 
of this section and sections 46a-68e and 46a-68f and with each regulation or relevant order issued 
by said commission pursuant to sections 46a-56, 46a-68e, 46a-68f and 46a-86; and (5) The 
contractor agrees to provide the Commission on Human Rights and Opportunities with such 
information requested by the commission, and permit access to pertinent books, records and 
accounts, concerning the employment practices and procedures of the contractor as relate to the 
provisions of this section and section 46a-56. 

(B) If the contract is a public works contract, municipal public works contract or contract for a quasi-
public agency project, the contractor agrees and warrants that he or she will make good faith efforts 
to employ minority business enterprises as subcontractors and suppliers of materials on such public 
works or quasi-public agency project. 

(C) For the purposes of this section, “contract” includes any extension or modification of the contract, 
“contractor” includes any successors or assigns of the contractor, “marital status” means being 
single, married as recognized by the state of Connecticut, widowed, separated or divorced, and 
“mental disability” means one or more mental disorders, as defined in the most recent edition of 
the American Psychiatric Association's “Diagnostic and Statistical Manual of Mental Disorders”, 
or a record of or regarding a person as having one or more such disorders. For the purposes of this 
section, “contract” does not include a contract where each contractor is (1) a political subdivision 
of the state, including, but not limited to, a municipality, unless the contract is a municipal public 
works contract or quasi-public agency project contract, (2) any other state, as defined in section 1-
267, (3) the federal government, (4) a foreign government, or (5) an agency of a subdivision, state 
or government described in subdivision (1), (2), (3) or (4) of this subsection. 

(D) For the purposes of this section, “minority business enterprise” means any small contractor or 
supplier of materials fifty-one per cent or more of the capital stock, if any, or assets of which is 
owned by a person or persons: (1) Who are active in the daily affairs of the enterprise, (2) who have 
the power to direct the management and policies of the enterprise, and (3) who are members of a 
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minority, as such term is defined in subsection (a) of section 32-9n of the Connecticut General 
Statutes; and “good faith” means that degree of diligence which a reasonable person would exercise 
in the performance of legal duties and obligations. “Good faith efforts” shall include, but not be 
limited to, those reasonable initial efforts necessary to comply with statutory or regulatory 
requirements and additional or substituted efforts when it is determined that such initial efforts will 
not be sufficient to comply with such requirements. 

(E) The contractor shall develop and maintain adequate documentation, in a manner prescribed by the 
Commission on Human Rights and Opportunities, of its good faith efforts. 

(F) The contractor shall include the provisions of subsections (a) and (b) of this section in every 
subcontract or purchase order entered into in order to fulfill any obligation of a contract with the 
state, and in every subcontract entered into in order to fulfill any obligation of a municipal public 
works contract or contract for a quasi-public agency project, and such provisions shall be binding 
on a subcontractor, vendor or manufacturer, unless exempted by regulations or orders of the 
Commission on Human Rights and Opportunities. The contractor shall take such action with 
respect to any such subcontract or purchase order as the commission may direct as a means of 
enforcing such provisions, including sanctions for noncompliance in accordance with section 46a-
56; provided, if such contractor becomes involved in, or is threatened with, litigation with a 
subcontractor or vendor as a result of such direction by the commission regarding a state contract, 
the contractor may request the state of Connecticut to enter into any such litigation or negotiation 
prior thereto to protect the interests of the state and the state may so enter. 
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